
 

 

Job Overview: 

Under general supervision, is responsible for registered nursing duties of average 

difficulty based on a wide range of circumstances and performs related work as 

required. 

 

Salary Range: $3,534 to $5,653 per month, negotiable, and depending on 

qualifications.  

 

Key Responsibilities: 

• Provides nursing care and procedures according to physician’s orders 

and nursing protocol.  

• Counts and tracks drugs, instruments, and other accountable items. 

• Maintains healthcare equipment, supplies, and inventory.  

• Compares assessment data to established acceptable ranges to 

determine abnormalities.  

• Explains tests, procedures, and results to appropriate individuals 

according to protocol.  

• Collects patient and family health history data. 

• Performs diagnostic tests on collected specimens to determine patient's 

health status.  

• Administers medication according to the physician's orders and 

protocol. 

• Evaluates possible side effects and the overall effectiveness of 

medication. 

• Performs initial and ongoing assessments according to protocol. 

• Documents patient information according to standards of care. 

 

Minimum Requirements:  

Currently licensed as a Registered Nurse and education equivalent to a 

bachelor's or graduate degree in nursing from an accredited college or 

university or a diploma in registered nursing from an accredited school of 

nursing. 

 

OR  

 

Currently licensed as a Registered Nurse and experience equivalent to one 

year of registered nursing.  

 

Education:  

Currently licensed as a Registered Nurse in the State of Tennessee or holds a 

privilege to practice in the State of Tennessee under the Nurse Licensure Compact 

(NLC). 

 

To apply: Please send resume to joey.king@ tn.gov   
 

 

 

Who we are and how we 

impact Tennessee: 
 
TDH incorporates our values 

into the work we do each day 

to achieve our mission, live our 

vision and address our two 

strategic priorities of 

prevention and access. 

 

Mission:    

 

Protect, promote, and improve 

the health and prosperity of 

people in Tennessee.  

 

Vision: 

 

• Healthy People  

• Healthy Communities 

• Healthy Tennessee  

 

Our Values: 

 

• Collaboration 

• Excellence 

• Integrity 

• Compassion 

• Respect  

• Health Equity  

 

Strategic Priorities: 

 

Prevention:  

• Support Local Leadership 

• Decrease Youth Obesity 

• Decrease Tobacco Use 

• Decrease Substance Misuse 

• Prevent and Mitigate 

Adverse Childhood 

Experiences 

 

Access: 

• Optimize Internal Clinical 

Efficiency 

• Improve External Primary 

Care Access 

• Leverage Innovation 

• Expand Partnerships 
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Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the State is firmly committed to the principle of fair and equal 

employment opportunities for its citizens and strives to protect the rights and opportunities of all people to seek, obtain, and hold employment without 

being subjected to illegal discrimination and harassment in the workplace. It is the State’s policy to provide an environment free of discrimination and 

harassment of an individual because of that person’s race, color, national origin, age (40 and over), sex, pregnancy, religion, creed, disability, veteran’s 

status or any other category protected by state and/or federal civil rights laws. 


